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Major Medical, Dental,
Vision & AD&D

May enroll newly-eligible spouse and
dependent children.

1. Marriage

is eligible for and elects coverage under
new spouse's plan.

May drop employee's coverage if employee

Health FSA

May increase election for new-
eligible spouse or dependents.

May decrease employee's election if
employee becomes an eligible
dependent under new spouse's health
FSA.

Dependent
Care FSA

May enroll,
increase,
decrease, or
cease coverage.

Employee
Group Life

May enroll,
increase,
decrease, or cease
coverage.

Employee
LTD

May enroll,
increase,
decrease, or cease
coverage.

2. Lose Spouse May drop election only for spouse.
= Divorce
= |Legal separation

= Annulment
» Death of spouse

who lose eligibility under spouse’s plan.

May elect coverage for self or dependents

May decrease election since former
spouse loses eligibility. May increase
election where coverage is lost under
spouse’s health plan.

May enroll or
increase if loss of
spouse creates
need for care.

May enroll,
increase, decrease
Oor cease coverage.

May enroll,
increase, decrease
or cease coverage.

Event

1. Gain Dependent

= Birth

= Adoption

= Foster child

= Dependent gains eligible status

2. Lose dependent(s)
= Death of dependent
= Dependent loses eligible status

Major Medical, Health ESA Dependent Employee Employee Employee
Dental & Vision Care FSA Group Life AD&D LTD
May enroll or May enroll or
May enroll or increase May enroll or increase increase increase coverage Same as Same as
coverage for election for newly-eligible Covelragf_f‘_’gl to accommodate previous previous
.. newily-eligible ..
newly-eligible dependent. |dependent. depe)r/]der?t newly eligible column. column.
' dependents.

May drop coverage May decrease or cease May decrease or |May enrollor Same as Same as
for dependent who election for dependent cease coverage. |increase or previous previous
loses eligibility. who loses eligibility. drop coverage. column. column.
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Event

1. Participant gains
employment or has change in
employment status (PT to FT
or hourly to salary)

2. Spouse gains eligibility for
benefits at his or her place
of employment

3. Participant’s Loss
or decrease in
hours affecting eligibility
» Termination
= Unpaid leave
« FTto PT
= Strike

4. Particpant’s Loss or
decrease in hours of
employment that does not
effect eligibility (FT to PT)

No change permitted,
even in cases of

No change permitted,
even in cases of
financial hardship.

May decrease election,
if decrease in hours

decreases need for care.

No change permitted,
even in cases of
financial hardship.

permitted, even in
cases of financial

\Y/ =TTe] g\, [To [ Tor=1 Health FSA Dependent Employee Employee Employee
Dental & Vision Care FSA Group Life AD&D LTD
May add coverage for self and
Same as
eligible dependents when _ Same as May enroll, Same as Same as
eligible for plan benefits. previous previous increase, decrease previous previous
column. column. or drop coverage. column. column.
May drop or decrease coverage
for emp"’)ée/e' tenend ) Same as May increase election May increase Same as Same as
spouse and/or dependents who . . d 1 .
ecrease or revious
become eligible for and elect previous or revoke if dependent p | previous
coverage under spouse’s plan. column. added to spouse’s plan. | drop coverage. column. column.
Coverage ceases in .
g i Same as Coverage ceases in May enroll, Same as Same as
accordance with plan revious . . .
. p accordance with INCrease or pre\/ious previous
(COBRA regulations column
. plan. decrease coverage. column. column.
may apply).
No change No change

permitted, even in
cases of financial

5. Termination of
participant with rehire

within 30 days
change.

financial hardship. hardship. hardship.
Elections made prior to
termination are reinstated
Same as Same as Same as Same as Same as
unless another event has ) . . . .
occurred that allows a previous previous previous previous previous
column. column. column. column. column.

6. Termination of
participant with rehire after
30 days

Participant may make
new elections.

Same as previous
column.

Same as previous
column.

Same as previous
column.

Same as previous
column.

Same as previous
column.

7. Spouse or Dependent
Terminates employment
resulting in loss of
eligibility under their
employer’s plan

Participant may enroll self,

May enroll or

May enroll or increase if
spouse/dependent loses
eligibility for Dependent
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spouse or dependents who increase election if  [care FSA. May enroll, Same as Same as
lose eligibility under spouse/dependent | May stop Dependent care |increase decrease previous previous
spouse/dependent employer | loses eligibility for [ FSA if spouse’s loss of or drop coverage. column. column.
plan. health coverage. employment makes
dependents ineligible.
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Dental & Dependent Employee Employee  Employee

Health FSA

Event Major Medical .. .
Vision Care FSA  Group Life AD&D LTD

Participant
. L. Participant may enroll S
ame as . . may enroll, Same as Same as
1. Dependent Satisfies ffected d d M dd . May increase May increase ey . .
Eligibility Und affected dependent. May a previous . . increase, previous previous
1gibility Under reviouslv eligible but un- election or enroll. |election or enroll d ) I
Employer’s Plan p y elig column. ecrease or column. column.
enrolled dependents. drop coverage.
Participant
2. Dependent Ceases to  [JEIelanELISIEVAd{e))) Same as Mav decrease or Participant may may enroll, Same as Same as
RETAET A A T 131 s Al 80 T[S Ul coverage only for affected previous Y . decrease or drop  |increase, previous previous
L revoke election. .
Employer’s Plan dependent. column. election. decrease or column. column.
drop coverage.

Dental & Dependent Employee Employee Employee

i i .. Health FSA
Event Major Medical Vision Care FSA Group Life  AD&D LTD

. . o Participant may
1. Change in residence Participant may elect
. ) Same as No change enroll, Same as Same as
makes participant, coverage or increase coverage . increase . ;
. previous permitted N/A : previous previous
spouse, for newly-eligible self, spouse, column : decrease or drop
dependents eligible dependent. : coverage. column. column.
. Change in residence articipant may drop election
g . p y p_ . Same as h enroll, Same as Same as
EUCIY oE1g i1 oE-Ta | MK oJe]UII-Mll and make a new election if the previous No change N/A increase . .
dependents ineligible change in residence affects I permitted. decrease or drop previous previous
- column. column. column.
coverage eligibility. coverage.
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1. Automatic Small
Cost Changes

2. Significant Cost
Increases (20% or
more)

3. Significant
Coverage
Curtailment

Event

1. Addition of New

Major Medical,
Dental & Vision

Plan may automatically

increase or decrease affected

Health
FSA

Dependent Care
FSA

May increase or decrease

Employee Group
Life
Plan may automatically

increase or decrease
affected participant’s

Employee
AD&D

Employee
LTD

participant’s elective No change election under the plan . . Same as previous |Same as previous
o . elective contributions
contributions under the plan, |permitted. as long as the plan allows column. column.
. under the plan, as long as
as long as the plan requires such changes. .
. the plan requires
corresponding changes. :
corresponding changes.
Same as Major Medical

Participant may increase except change is not . .

c1P Y . . & May increase election or
election to correspond with permitted when the cost . . . .

. . No change . . drop election and receive |Same as previous |Same as previous
cost increase or drop election . increase is imposed by a .

. permitted. . . coverage under plan with |column. column.
and receive coverage under relative who is the o
R ) similar coverage.
plan with similar coverage. dependent’s care
provider.

. . Participant may make a

Participant may drop election . -
. new election if there is a . .
and make a new election No change . . . Same as previous |Same as previous
- . change in provider or Same as previous column.

under a benefit plan with permitted. column. column.

similar coverage.

change in hours of
dependent care.

Major Medical,
Dental & Vision

Benefit Package
Option, including HSA
Eligible Plan

Health FSA

Dependent Care FSA

Employee
Group Life

Employee
AD&D

Employee
LTD

2. Elimination of
Existing Benefit
Package Option

Participant may elect the new Eligible employees, (currently
. . s . Same as Same as Same as
option and make election No change participating or not) may drop their . . -
. . . . . previous previous previous
changes for other options with | permitted. existing election and elect the newly
. ; . column. column. column.
similar coverage. added/improved option.
Participant may elect another Eligible employees, (currentl
Hep Y . gb'e Employecs, ( Y . Same as Same as Same as
option and make election change | No change participating or not) may drop their . . .
: 1 . . . previous previous previous
for other options providing permitted. existing election and elect the newly
- ” . column. column. column.
similar coverage. added/improved option.
Allegi :
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Employee

Group Life

Employee Employee

Participant may decrease or drop Participant may decrease or
L @iy election for s.elf, spouse, or drop electiop for self, spouse, or . . Same as
Plan Increases depgndents if they hfive 'elected or |No cbange depenc!ents if they havg elected |Same as previous |Same as previous previous
F— received corresponding increased |permitted. |or received corresponding column. column. column

coverage under other employer’s increased coverage under ’

plan. another employer’s plan.

Participant may enroll or increase Participant may increase
o O Byt election for s.elf, spouse, or election for sglf, spouse, or . . Same as
Plan Decrease or depgndents if they hfive elected or |No c}}ange depenc!ents if they hav? elected |Same as previous |Same as previous previous
AR S—— received corresponding decreased |permitted. |or received corresponding column. column. column

coverage under other employer’s decreased coverage under other )

plan. employer’s plan.
3. Open Enrollment Corresponding Corresponding Corresponding
(8] 1 (S0 T LX) Bl Corresponding changes can be No change |[Corresponding changes can be |changes can be changes can be changes can be
Dependent’s made under employer’s plan. permitted. | made under employer’s plan. made under made under made under
Employer Plan employer’s plan. employer’s plan. |employer’s plan.
4. HSA Eligible Plan No cbange

permitted.

Major Medical,
Dental & Vision

May drop election and make
another election.

Dependent
Care FSA

Same as previous
column.

Employee
Group Live

Same as previous
column.

Employee
AD&D

Same as previous
column.

Event Health FSA

Employee LTD

1. Participant takes FMLA
leave

Same as previous
column.

Same as previous
column.

May make a new election if
coverage terminated while on
FMLA leave.

2. Participant returns from Same as previous

column.

Same as previous
column.

Same as previous
column.

Same as previous
column.

Same as previous
column.

FMLA leave
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Major Medical,
Dental & Vision

Employee Employee Employee

Event Group Life AD&D LTD

Health FSA  Dependent Care FSA

No change permitted for

1. Order that Requires Participant may change Same as Judgment, Decree, or Order

. . . - . No change No change No change
(@S ETES Ol XU GRILGIS @ election to provide coverage |previous Rule. Change in Cost or ermitted ermitted ermitted
Participant’s Plan for child. column. Coverage rules may apply to P ’ P ’ P ’

allow change.

2. Order that Requires No change permitted for
Spouse, F(?rr.ner Spouse, or Partllepant may change Sam‘e as Judgment, DeFree, or Order No change No change No change
(01 TSl GLEIRL N SV sl (Il clection to cancel coverage  |previous Rule. Change in Cost or ermitted ermitted ermitted
Coverage for the Child for the child. column. Coverage rules may apply to P ’ P ) P )

allow change.

Major Medical Dental & Health FSA Dependent Employee Employee Employee

Event Vision Care FSA Group Life  AD&D LTD

1. Participant, Spouse, or .. May decrease

eyt i TAHA o o Participant may cancel or No cbange health FSA No change No change No c}.lange No c}.lange
: .. reduce coverage. permitted. . permitted. permitted. permitted. permitted.

Medicare or Medicaid election.

2. Participant, Spouse, or Participant may commence May increase

Dependent Loses Eligibility for or increase coverage for self, No cl?ange health FSA No c}}ange No c}}ange No change No change
. .. permitted. . permitted. permitted. permitted. permitted.
Medicare or Medicaid spouse, or dependent. election.
No change
permitted.
Because of a
concern that
such a rule
o e, S oo ED, o Same as would violate a
: b sl Participant i fundamental
Dependent Loses Eligibility for the o:riri;zz:e ?:)X;OI:?;:I;Z; IC);TZIIEESI ¢ principle of Title |No change No change No change No change
Children’s Health Insurance & ’ .. XXI of the Social | permitted. permitted. permitted. permitted.
T — spouse, or dependent. dental & vision | Security Act

eligibility lost. | that CHIP
coverage not
supplant
existing public
or private
coverage.

Allegiance- 6

by Cigna Healthcare



Major Dental Health Dependent Care Employee Group  Employee

Medical FSA FSA Life AD&D Employee LTD

No change
. No change [No change [No change . No change permitted; No change permitted; multiple
1. Wage increase or decrease . . . No change permitted. multiple of pay benefit . of pay benefit may
permitted. |permitted. |permitted. . permitted. .
may automatically change. automatically
change.
2. Pay shortage No cbange No change No change No change permitted. No change permitted. No c}}ange No cbange
permitted. |permitted. |permitted. permitted. permitted.
May stop/decrease DCA
N Shotttermidisanility No cbange No c}}ange No c}}ange if work ‘hours chapge No change permitted. No Cl’fange No cbange
permitted. |permitted. |permitted. [resultsin change in need permitted. permitted.
for care.
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